Solon Fire Department
Solon, Iowa
PROBATIONARY FIREFIGHTER TRAINING BY-LAW


New members of the Solon Fire Department will be subject to a probationary period of one year after their first regular meeting.  During this year, probationary firefighters are expected to complete all units of the Solon Fire Department Probationary Training Program based on Fire Fighter I Certification Guide, Iowa State Fire Service Institute.  These units include, but not limited to, Solon Firefighter Handbook, Protective Clothing, Self-Contained Breathing Apparatus practices and drills, Equipment Identification and use, Fire Hose loads, lays, and deployment, Ladders, Ropes and Knots, Equipment Familiarization, Truck Familiarization, Pumping techniques and practices, Truck and Pump Skills, and Hazardous Materials "Operations Level" training.  Probationary Firefighters will be required to pass written and practical test to certify competencies in all units.  Probationary firefighers will not be allowed to operate any department apparatus, outside of training, for the first 6 months. They must also pass written test, practical test and be certified by the Training Officer and approved by the Fire Chief before they will be allowed to operate department apparatus to emergency calls.


The goal of the Solon Fire Department is to have each new firefighter achieve certification as a Fire Fighter I in the State of Iowa within one year from the date they have completed their probationary period and placed on the Active Firefighter Roster.  Should the probationary firefighter become certified as a Fire Fighter I before their probationary period is through, they will still be subject to the other rules of their probation.


Any probationary firefighter who has not completed his/her probationary training at the end of their year of probation, will remain on probation until such training is made up.


Probationary firefighters are required to attend each monthly department training  and complete all quarterly training, in addition to special probationary training.


All probationary training must be completed by the probationary firefighter prior to enrolling in any extracurricular classes, including First Responder or EMT-B training without the express approval of the Training Officer.

Solon Fire Department

Solon, Iowa
MONTHLY FIREFIGHER TRAINING BY-LAW


All members of the Solon Fire Department must attend and complete all required training sessions to remain a member of the department.  Members will have the opportunity to attend one of two training sessions held each month, except May.  One of the days will be the third Wednesday of the month, except June which will be the 2nd Wednesday, starting at 7:00 P.M.  (Dates are subject to change depending on class subject and instructor availability).  The second training day will normally be held on a weekend morning to allow members who work at night to attend.  The exact day will be announced at the regular meeting the month before, and posted on the bulletin board in the small conference room.

MAKE-UP TRAINING BY-LAW


Members who are unable to attend either of the required monthly training session dates will have 60 days from the date of the regularly scheduled training day to make the session up.  It will be the members responsibility to contact the instructor of the missed class or the training officer to set up a time, date, or assignment to make up the training.  Members who have not made up the training within the required 60 days will be contacted by the Fire Chief.  The member will then have 30 days to make up the missed training.  If the training is not made up within this 90 day period, the member will be placed on probation for 30 days and not allowed to respond to any emergency calls.  If the member has not made up the missed training within this 30 day probationary period, it will be taken as a voluntary resignation from the Solon Fire Department, and the members will be required to return all assigned equipment to the Fire Chief.

QUARTERLY TRAINING BY-LAW


Members will be required to complete 4 quarterly training's each year.  Quarterly training topics and assignments will be announced at the December business meeting for the next year.  

